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Overview of Existing VET Education System in Ukraine
The national system of vocational education in agrarian sector in Ukraine is represented by
vocational schools (VET) of different forms of ownership and subordination. They include:
vocational schools, professional lyceums; farm firm colleges; vocational training and
vocational education centers; production-and-training centers; centers of training and
retraining of workforce; training centers1.
There are 311 institutions functioning in Ukraine that provide acquisition of agricultural
professions by citizens, of which 155 vocational lyceums, 50 vocational schools, 37 higher
vocational schools, 8 educational and production centers, 11 training centers; 6 centers of
training and retraining of workforce, 3 vocational schools, which are structural subdivisions
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of higher educational institutions, 41 educational institutions of other types .
The largest concentration of agrarian vocational schools is traditionally observed in regions
where agricultural production volumes are the highest in Ukraine. In Vinnytsia, Kirovohrad,
Poltava and Cherkasy regions about half of all vocational schools of the region educate for
agrarian professions.
The list of agricultural professions which can be educated for includes about 60 items,
among which general agricultural trade, crop production and livestock breeding. However,
at present, domestic vocational schools have licenses for only 19 professions. The most
general in the list of licensed professions of vocational schools of Ukraine are professions of
a locksmith for repair of agricultural machinery and equipment, a tractor driver of
agricultural production, and a fruit and vegetable producer. Training in these professions is
available in most regions. Among the widespread in regional vocational schools professions
there are also a beekeeper, a florist anda farm worker. Instead, one can get professions of a
mushroom grower only in Poltava region, a horse breeder and horse-trainer – in Cherkasy
region, a breeder – in Volyn region, a gardener – in Poltava and Kherson regions.
In addition, in order to update the material and technical base of vocational education
institutions and promote qualitative training of workers in accordance with the current
needs of the economy, a number of educational and practical centers of the sectoral
orientation were opened in Ukraine. However, only 4 out of 100 such centers are aimed at
improving practical training of students who receive agricultural education (the profession
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of a tractor driver of agricultural production) .
Most agricultural vocational schools in Ukraine are state-owned. The state holds a single
policy in the field of vocational education, ensuring the equivalence of vocational education
in all regions. So, training and workprograms of regional vocational schools are based on the
state requirements for the content of vocational education, generalized in the state
standards of vocational education. Since the state standards 2006-2016 are mandatory for
all institutions of vocational education, the list of disciplines, topics in their context and the
number of hours for study is typical for the country. Existing educational standards also do
not satisfy teachers of vocational schools as they are developed on the basis of outdated
qualification characteristics and the Regulation on Graded Vocational Education, according
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to which training periodsare limited, which negatively influences the quality of training of
future skilled workers and the activity of VET institutions4.
Since 2015, the changes in the system of vocational education in Ukraine have begun that
contribute to gradual strengthening of the autonomy of educational institutions. Thus,
vocational schools have gained the right to independently determine main areas of activity.
The number of documents for planning educational process has been reduced and work
plans development according professions have been simplified. Teachers have the right to
make decisions on training students for qualification accreditation, namely: to choose
classroom equipment, teaching aids, manuals, technological cards and other materials.
Also, given the variation component, teachers can develop their own training programs,
changing distribution of hours between topics, and so on.
In 2017, the Ministry of Education and Science of Ukraine started working on updating
vocational education through introduction of state standards on the basis of a modularcompetence-based approach. This approach is more flexible compared to the previous one,
since there are no standard training programs and plans for school subjects, production
training. Its main advantage is that it involves establishing and maintaining close
relationships with employers in the process of determining the content and volume of
professional knowledge, skills of students, methods for their formation, as well as their
adjustment in response to changes inherent in the corresponding field of production or
service sector, on the basis of employers’ proposals. However, at present, such standards
are only developed for two agrarian professions: a beekeeper and a locksmith for repairer
of agricultural machinery and equipment.

Vocational Education Availability
VET system in Ukraine is characterized by a lack of restrictions which affect the choice of
educational trajectories for young people for further education, access to higher levels of
education and training in general or for specific groups of population. The principles on
which VET system is based at national and regional levels are:
• equality of rights to vocational education according to one’s abilities and inclinations.
Restrictions are admitted on the basis of medical and age indicators, as well as
indicators of professional competence, which are determined by the Cabinet of
Ministers of Ukraine;
• availability and opportunity of choosing educational trajectories for professions of
different qualification levels due to diverse levels of vocational education and training
system (from vocational education of persons who do not have basic secondary
education, persons with special needs to obtaining the highest worker qualification).
Vocational education is acquired by citizens of Ukraine in state and communal
vocational education institutions free of charge, at the state expense, and in state
and municipal accredited higher vocational schools and centers of vocational
education –within the framework of state order free of charge, on a competitive
basis5;
• social orientation. In accordance with the current legislation, the system of vocational
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education and training in Ukraine has a function of social protection of vulnerable
groups of young people who have benefits of enrolling in a vocational school; they
receive a social scholarship, better conditions for living in a hostel, job placement is
guaranteed, in most cases the issue of housing is being solved;
• openness of VET system to innovations (introduction of voucher system in recent
years, recognition of the results of non-formal learning), flexibility to match swift
requests of different social categories6.
Despite the above benefits, popularity of vocational education is low. Each year the number
of pupils admitted to vocational schools decreases. In 2010 433.5 thousand people studied
at vocational schools, in 2017 this figure was reduced to 269.4 thousand people.
Disproportion between the number of persons obtaining blue-collar jobs and higher
education is increasing: the number of students, students who studied at vocational schools
decreased by 1.5 times from 96 in 2010 to 64 in 2017 in terms of 10 thousand of
population7. Most of graduates in Ukraine are oriented toward higher education. Only 14%
of graduates currently receive vocational education. The ratio of number of students of
higher educational establishments to vocational school students was 6 to 1 at the beginning
of the 2017/2018 school year. For comparison, on average, in Europe 40% of secondary
education graduates obtain vocational education, while in the Czech Republic, Croatia,
Austria and Finland, this percentage reaches 70% or more8. This indicates a reduction of the
role of workers and blue-collar jobs prestige among students in Ukrainian society. The
situation is even worse in agrarian sector, because agricultural professions are among the
least popular among the entrants.
The results of the survey among rural senior pupils indicate that their professional
intentions are mainly outside agricultural sector and oriented towards professions that are
not related to work in rural areas. This was indicated by about 92% of the interviewed
senior students9.
On the one hand, this is a logical reaction to the labor market conditions. For ten years in a
row, the number of vacancies of skilled agricultural workers is the smallest among all
professional groups (500 units or 1% of all vacancies in 2017), while the load on one vacant
job is the highest (44 persons per vacancy in 2017)10. On the other hand, one can talk about
imperfection of the mechanism of creating state demand for training skilled workers and
ineffective monitoring of labour market that is taking place in Ukraine. The Ministry of
Economic Development and Trade of Ukraine, central authorities are not able to confidently
predict the number and determine the qualifications of specialists for economy needs. In
order to solve this problem in the context of decentralization process, certain functions of
vocational schools management were transferred to regional state administrations. Such
functions include: development and implementation of regional training programs for
skilled workers and junior specialists in a region, organization of regional councils for
vocational education, operating management of educational institutions property,
conducting monitoring studies of the needs of regional labour market, forming and placing
a regional order for training skilled workers and junior specialists11. Decentralization of
expenditures on vocational education has also become an impetus for positive changes.
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This challenge has shown the need to establish an effective dialogue between Ukrainian
VET institutions, employers and local authorities in order to overcome accumulated for
years problems of outdated education model, search for diversified sources of facilities
maintenance, more objective forecasting demand for workers. However, despite some
positive effects of decentralization, the lack of an effective response of vocational education
system to the needs of economy and labour market continues to be a key issue at both
national and regional levels.
The main problems that lead to the “parallel existence” of the market of educational
services of VET system and labour market include:
• existence of a professional-qualification imbalance between the labour market needs
and training of personnel due to the lack of short-term and medium-term forecasts of
economic development of regions, and hence the labour market needs;
• training of workers without taking into account requirements of employers (they are
not always satisfied with training period, outdated qualification characteristics
affecting content of training programs, etc.), absence of a mechanism for
encouraging employers to establish a social partnership with vocational schools;
• imperfection of national and regional mechanisms for identifying demand for
professional skills that are aimed at monitoring vacancies for all age groups of
population regardless of gender, level of professional training and work experience,
and graduates of vocational schools are usually young people with qualification level
IV and do not have work experience;
• absence of centralized databases on labor market needs at national and regional
levels;
• ineffective information base on actual state of employment of graduates and illegal
occupation of graduates of the system12.
In addition, the reasons which hinder employment of graduates of agricultural vocational
schools and settling at their workplaces include:
• insufficient motivation for legal employment against a large sector of illegal
economy (about 45% of official GDP) and illegal employment;
• low competitiveness due to lack of practical experience and sufficient
professionalism;
• artificially undervalued labour costs, lack of decent wages, and lack of opportunities
for professional growth and career development;
• improper working conditions (outdated equipment at enterprises, lack of social
package) and lack of basic social infrastructure;
• low rate of job creation due to unfavorable investment climate, seasonal nature of
many enterprises;
• lack of prestige of agrarian professions among young people.
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A Brief Overview of Market Needs in Agriculture and Meeting Market Needs
and Educational Programs
The main mission of vocational education institutions is to provide labour market with
necessary staff, and it is possible only if educational programs are brought into line with the
needs of modern economy. At present the situation in the Ukrainian labour market of bluecollar occupation can be called paradoxical. On the one hand, the level of non-employment
of vocational schools’ graduates is rather high: in 2016/2017 it was 10.4% against 6.6% in
2009/2010, which indicates a deterioration of negative trends. On the other hand, the
demand for blue-collar jobs has been dissatisfied for a long period. Vacancies for blue-collar
jobs of the agrarian sector accounted for more than 4% of all vacancies of the State
Employment Service as of 01.09.201813. And such professions as a farmer and a mechanic
for repair of agricultural machinery and equipment are among the top 10 most demanded
in Ukraine14.
There has been a situation in the Ukrainian economy where demand for agrarian labour
professions is not satisfied at the expense of labour supply, which is being trained by
national vocational education institutions. This proves that the modern system for training
workers for agrarian sector is irrelevant and incapable of ensuring training of skilled workers
in accordance with the socio-economic needs of the society.
Reforming professional agricultural education should take place simultaneously with
reforming agricultural production. However, VET system in Ukraine is still focused on
training personnel for industrial type of production in a competitive environment for world
trade and sales markets15. Due to deterioration of practical base of educational institutions
and predominance of theoretical in the educational process knowledge of graduates does
not meet actual requirements of agricultural production in a post-industrial society16.
Updating of education plans lags behind dynamic changes in technologies and conditions of
production.
Another problem of agrarian sector VET system is its closeness. It works for reproduction
and training personnel without trying to establish contact with those who are its key
“consumer” – that is, with business. Today, business wants to get a worker from education
system who is not only well prepared on key subjects of his profession, but also has at least
a general understanding of how the market is set up at local level and what of global trends
and technologies exist in the world17.
Western experts point out that agricultural sector will remain dominant in Eastern Europe
countries, including Ukraine, in the midterm at least. At the same time, the potential of
domestic agriculture is high, but its efficiency remains unsatisfactory. Firstly, agricultural
products are not of sufficiently high quality to compete with Western European imports,
even in the domestic market. Farmers lack knowledge and advice on world trade rules, EU
agricultural policy, productivity development and technical development, methods for
achieving environmental safety, sustainable agricultural development18. So, for today
Ukraine has become one of the main exporters of honey to the EU. However, in the
Standard of Professional Education of the “Beekeeper” Profession19 there is no knowledge
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of the requirements of the EU standards for production technologies and quality of
beekeeping products in the list of general professional competencies.
Secondly, in view of general privatization, there was a need for formation of a person
capable of choosing an individual educational trajectory, life-long learning, career
development, entrepreneurship and self-employment. Instead, the standards of
professional education 2006-2016 and 2017 envisage mastering only the basics of sectoral
economy and entrepreneurship. However, there are no training programs for professional
training of agricultural workers at open access, so it is virtually impossible to determine
whether they are oriented towards formation of students' entrepreneurial skills.
Thirdly, modernization of agrarian VET system requires a gradual change in the nature of
skills from special to basic. They include the use of information technologies,
communication skills (effective communication in foreign languages on professional
subjects in particular), readiness for innovative collective work (ability to perceive and
generate ideas for others), comprehension of a project cycle and one’s tasks in it (ability to
communicate to the team members a plan and a purpose of a project and direct the energy
of the team members to the required direction). Social skills are also important: activity,
responsibility, creativity, adaptive abilities, and professional mobility20. In the standards of
vocational education 2017, these skills are only partially taken into account within the
framework of the general professional competences “Mastering the Basics of Professional
Ethics” and “Use of Information Technologies”.
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It is necessary to refer to the results of the expert survey for a more detailed elaboration of
factors that should be taken into account when changing organization of vocational training
of specialists in agrarian sector of agricultural vocational schools.

Stakeholder Survey
The survey in Ukraine on Regional Professional Education in Agriculture and Rural
Development sector was conducted in August-September 2018. 225 representatives of
public sector, education centers, business companies and 150 employees in
agriculture/rural sector were interviewed. It was undertaken in 15 regions of Ukraine
(Volyn, Zakarpattia, Ivano-Frankivsk, Kyiv, Kirovohrad, Lviv, Odessa, Poltava, Rivne, Ternopil,
Kharkiv, Kherson, Khmelnytskyi, Cherkasy, Chernihiv). 32.4% of respondents from the first
group belong to agriculture enterprises, 32.4% – to public sector, 30.7% – to education
centers, 4.5% – to non-governmental sector. 47.3% of respondents from the second group
are alumni of agriculture; 37.3% are students of agriculture VET institutions.
Processing of the study results: SPSS, MSExcel

The results of the survey. Questionnaire 1.
Distribution of respondents by the type of organization
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Is information about VET centers or other
education programs easily available?
The majority of respondents (52.9%) call information
about vocational education centers and other
educational programs easily accessible. The availability
of certain difficulties in accessing such information is
noted by 38.2% of respondents, and only one in eleven
(8.9%) noted that there is a problem with free access
to the specified information.

How do you assess in overall the level/quality of education
programs in agricultural sector provided by local VETs and education
centers on a scale from 1 to 5?
(1 – very good, 5 – poor)
Approximately a third of respondents (39.6%) gave
average marks to the quality of educational programs;
about a third of the respondents gave high marks and a
third – low marks. Thus, the total percentage of
respondents who assessed the quality of educational
programs as "good" and "very good" is 29.7%, and the
percentage of those who rated as "poor" and "very
bad" is 30.7%.

Does education / qualification level of students who graduate
from educational centers in agricultural sector correspond the
needs of labour market / business demands? (1 – completely
correspond, 5 – not correspond)
Similarly to the previous question, the opinion of
respondents regarding the correspondence of qualification
of graduates of educational centers in agrarian sector to
market needs was divided into approximately three equal
groups: 28.0% of respondents consider this compliance
appropriate, 40.4% – relatively appropriate, and 30.6% –
inadequate.
10

What are the main specific problematic issues with graduates?

According to the survey participants, the two most acute specific problems with graduates
are:
- lack of practical skills (62.2% of respondents);
- lack of initiative (53.8%).
Also, problems of lack of managerial skills (32.4%), knowledge of foreign languages
(28.0%) and specific professional qualifications (23.1%) are quite acute.

How easy is it to recruit employees (qualified) in agricultural/rural sector
on a scale from 1 to 5? (1 – very easy, 5 – very
difficult)
According to respondents, the labor market in
agricultural sector has problems with the search for
skilled workers. Only 11.1% of respondents believe
that finding such an employee is easy, 41.3% of
respondents indicated that there were certain
difficulties in search. At the same time, almost half of
respondents (47.6%) called the search for skilled
workers a difficult task, of which 20.9% rated it as
"very difficult".
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How do you assess the main problems encountered during the
recruitment process? (1 – agree, 5 – disagree)

According to the respondents, the problem of lack of motivation to work in rural areas is
the most acute during the selection of staff (the total sum of grades "I agree" and "I rather
agree" is 69.8%) and lack of practical skills (64.4%).

How do you asses the level of cooperation of business sector and
VET and education centers to receive
interns?
Two-thirds of respondents (67.6%), assessing the level
of cooperation between business sector and vocational
schools and educational centers in recruiting trainees,
noted that such cooperation was limited to periodic
admitting trainees by business companies. Only one in
six respondents (16.9%) calls such cooperation close,
another 15.5% of respondents said that business does
not cooperate with practitioners.
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Specify what can be the main reasons because of which there is
lack of interest among some business companies in receiving the
interns from VET centers?
The most significant reasons why business companies are not interested in attracting
trainees from vocational schools include:
- lack of employment period and experience (21.8%);
- low level of theoretical knowledge and low qualification of trainees (17.3%);
- lack of desire and / or motivation for business companies to perform tutorial
functions (14.2%);
- low motivation of trainees to work (12.9%);
- reluctance of business to finance trainees (12.0%).
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How do you assess the level of cooperation of business sector and VET and
education centers to recruit personnel?
According to every tenth respondent (9.7%), business
sector and vocational schools and educational centers
work closely on recruitment. Every fifth respondent
(19.9%) insists on complete lack of such cooperation.
Absolute majority of respondents (70.4%) are inclined to
assess interaction of business and educational institutions
in staff recruitment as sporadic.

Do business companies cooperate with education
centers for organizing trainings for employees to
upgrade their skills, etc.?
The majority of respondents (64.2%) noted cooperation
between business and educators in the issues of advanced
training, while only 15.1% of respondents consider such
cooperation to be regular. Every tenth respondent (10.6%) is
convinced that there is no interaction between business and
educational institutions for further training.

In which area do you consider extra trainings and better educational programs
are necessary (1 – most needed, 5 – least needed)
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Respondents noted that there was a significant need for additional trainings and mastering
the best educational programs practically in all areas proposed, except for trade. The most
interesting topics according to the respondents were "Agricultural methodologies" (the sum
of marks "most needed" and "necessary" is 75.6%) and "Production" (73.4%). Trade was the
least demanded topic (the sum of marks "least necessary" and "weak necessity" amounts to
38.3%).

What changes would you like to suggest in training programs/practical lessons
at education centers to ensure development of useful skills for agricultural
sector?

All participants of the survey noted that changes to training programs and trainings should
be made (the rate of "No changes" answers is 0.0%). 42.2% of respondents supported
increase of practical component in training, and 48.0% – learning specific agricultural skills.

List important professional skills in agriculture sector partially or not at all
provided
According to the respondents, the three most demanded professional skills in agriculture,
which are partially or not at all provided are:
- knowledge in the field of the latest technologies (21.3%);
- practical skills (19.1%);
- management and business skills (15.1%).
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Which types of education programs are most needed and effective in
agriculture/rural sector in your opinion?
(1 – most needed, 5 – less needed)

The least popular among respondents are higher education programs (the sum of
"insufficiently needed" and "least needed" answers is 30.7%), vocational and technical
programs are the most demanded (the sum of the answers "most needed" and "needed" is
76.0 %). Also, more than half of respondents highly appreciate the need for training
programs that provide short-term specialized training and workshops on specific issues (the
sum of "most needed" and "needed" answers is 59.1%).
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How do you assess effectiveness of state programs
focusing on development/support of education in
agriculture sector on a scale of 1 to 5? (1 – very
effective, 5 – ineffective)
Effectiveness of state programs aimed at development and
support of education in agrarian sector was highly ranked
(marks “1” and “2”), by 20.0% of respondents. The number
of critical assessments (“5” and “4”) or 43.1%, which state
programs received, is twice as high as positive ones. One
third of respondents (36.9%) indicated the average efficiency of these programs.

How do you assess effectiveness of international donor programs focusing on
development/support of education in agriculture
sector on a scale of 1 to 5?
(1 – very effective, 5 – ineffective)
In assessing effectiveness of international donor
programs aimed at developing / supporting education in
agrarian sector, average assessments also prevail –
40.4%. However, the share of respondents who highly
appreciate the effectiveness of such programs, and the
share of those who are of the opposite opinion are
almost equal.

Are there international cooperation
projects for exchange of students, trainers
implemented by education centers in
agriculture sector?
Almost half of respondents of the first group
(47.6%) do not know about existence of
international cooperation projects on exchanging
students, teachers, implemented by the Ukrainian
educational centers in agricultural sector. 31.3% of
respondents are convinced that those projects that
they aware of have a moderate effect (59.6% of
respondents who know about the existence of the
mentioned projects). Only 18.8% of respondents
call existing projects effective (35.8% of respondents who know about the existence of the
mentioned projects).
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How will the demand for labour in agriculture/rural sector change in
future in your opinion?
More than 2/3 of respondents (68.0%) are convinced that
demand for labour in agriculture will grow, another 18.7%
forecast stable demand. Only 13.3% of the survey
participants pessimistically assess the prospects for changes
in labour demand in agricultural sector.

What is important and effective to improve education programs in
agriculture sector both from government side and international donor
organizations in your opinion?
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According to the respondents, the areas which they consider to be the most important and
effective for improving educational programs in agriculture both from government and
international donor organizations are:
- provision of the analyzed educational institutions with modern equipment (15.1%);
- increase of practical training of students (14.7%);
- expansion of financing of educational institutions (14.7%).

Conclusions
According to the estimations of representatives of educational institutions, business, state
and public sectors, vocational education and training institutions and educational centers
allow to create a proper offer on the labor market in agrarian sector, but the quality of
staffing needs to be improved.
On average, one third of respondents are critical about of training programs of the
mentioned educational institutions and qualifications of their graduates. Almost half of
respondents indicate difficulties in recruitment in agricultural sector. The most important
claims to the graduates are lack of practical skills, initiative, and motivation. At the same
time the level of the theoretical training is generally assessed as sufficient.
Representatives of agrarian business, in spite of certain problems in providing with skilled
personnel, are not actively involved in the specialists training process; they mainly do not
have systemic cooperation with vocational and technical educational institutions and
educational centers. Existing system of business motivation to cooperate with educational
institutions does not contribute to saturation of labor market with qualified personnel.
Preserving such situation given the expected growth of agrarian business in the country and
opportunities for graduates to work abroad, threatens a shortage of skilled labour in the
near future.
According to the results of the study, there is a certain discrepancy between the level of
vocational personnel training and market expectations. Business needs qualified
representatives of working class with proper level of practical experience, which, first of all,
concerns knowledge of modern agricultural technology, equipment and machinery.
However, VETs and educational centers are not able to train working personnel of the
requested qualification level given the existing level of material support and educational
programs.
The study participants were mostly critical in evaluating effectiveness of state programs
aimed at development and support of education in agrarian sector. International donor
programs in this field were called comparatively more effective. Almost half of respondents
are unaware of availability of international cooperation on students and teachers exchange,
carried out by the Ukrainian educational centers in agricultural sector.
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The results of the survey. Questionnaire 2.
Distribution of respondents by age
Distribution of respondents by status

How do you assess in overall, the level/quality
of education programs in agricultural sector
provided by local VETs and education centers on
a scale from 1 to 5? (5 – very good, 1 – poor)
An absolute majority of respondents appreciated highly
the level / quality of educational programs in agricultural
sector provided by local vocational schools and
educational centers (the sum of grades "5" and "4" is
60.7%). Another third of respondents (32.0%)
represented average marks, and the share of the most negative assessments ("1"
and"2" marks) is 7.3%.

Assess usefulness of theoretical knowledge received in a vocational
institution in professional training process
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In general, the survey participants highly appreciate the quality of theoretical knowledge
gained in vocational schools. 40.7% of respondents are convinced in their absolute
usefulness. 46.6% of respondents believe that theoretical knowledge are rather useful than
not. Only 12.7% of respondents indicated that uselessness of knowledge prevailed their
usefulness. None of respondents indicated that the obtained theoretical knowledge did not
have the least usefulness.

Evaluate vocational programs and study process in the education
institution you studied or currently study at, on a scale from 1 to 5
(5 – strongly agree, 1 – strongly disagree).

In general, assessment of professional program and educational process by the proposed
criteria showed that respondents tend to highly evaluate their own educational
institutions. According to all criteria, the sum of the highest grades ("5" and "4") exceeds
50%. The criterion related to practical aspects of mastering specialty received
comparatively more negative reviews (the sum of marks "1" and "2" makes 23.3%).

Assess attitudes towards VET/education centers on a scale from 1 to 5
(5 – strongly agree, 1 – strongly disagree).
In general, 84.7% of respondents agree that it is easy to be admitted to a vocational school.
An absolute majority (78.0%) indicated the availability of training, and 64.6% tend to believe
that the system of vocational education prepares specialists. Relatively less positive grades
("5" and"4") and relatively more negative ("1" and "2") received a statement about
effectiveness of vocational education in terms of employment in future.
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Evaluate professionalism of teachers/trainers at VET/education centres of
the institution you study (or studied) at on a scale from 1 to 5.
(5 – strongly agree, 1 – strongly disagree)

According to all proposed criteria, teachers / teachers of vocational schools / training
centers received an overwhelming majority of positive assessments ("5" and "4"). Students
highly appreciate proficiency of their teachers, their communicative skills and practical
experience. Comparatively more negative assessments ("1" and "2") have a thesis about
high qualification of English teachers.
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Evaluate on a scale from 1 to 5 practical training at VET/education center you
study or studied at? (5 – satisfied, 1 – not satisfied)

In assessments of practical training, the respondents mentioned a shortage of necessary
educational tools and / or equipment as a relatively more problematic aspect (the sum of
negative assessments "1" and "2" is 21.3%). The work of instructors during practical classes
(the sum of marks "5" and "4" is 64.0%) and skills acquired during practical classes (61.3%)
were appreciated more positively.

Did you have apprenticeship/professional trainings
during study process?
58.0% of respondents had apprenticeship and professional
trainings during study process, 12.0% plan to do this. Almost a
third of respondents (30.0%) did not have apprenticeship or
trainings.

If you answered YES to the above question, please describe your
experience of apprenticeship
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47.3% of those who had apprenticeship called it useful; 41.9% – called it such that
gave some experience. Only one in nine (10.9%) agreed that it was merely formal and
did not provide practical experience.

Evaluate on a scale from 1 to 5 professional trainings organized by
VET/education centers with partner companies according to the pointed
criteria. (5 – satisfied, 1 – not satisfied)

Absolute majority of respondents appreciate all aspects of practical training organized
by vocational schools / educational centers with partner companies according to the
proposed criteria.

Did you participate in any international
exchange programs (both during study and
after graduation)?
Only one of eleven respondents participated in
international exchange programs (8.7%).
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What were the most useful things you learned in the VET/education
center?

The most useful things students learned in vocational schools / educational centers were:
- practical skills in the specialty (26,7%);
- theoretical knowledge (22,0%);
- communicative skills (18,0%) and
- responsibility, diligence and discipline (16.0%).
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List professional skills in agriculture sector reported as essential but
either partially or not at all provided VET/education center.

Respondents mostly mentioned the following professional skills in the field of agriculture
which are considered important, but partly or not at all provided by VET/educational
center:
- entrepreneurship, business and financial skills (12.7%);
- skills of work with modern equipment (12.0%);
- practical skills in the specialty (12.0%);
- the latest technologies in professional field (10.7%).
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Based on your (or your friends’) experience, does
the education/qualification level of students who
graduate from education centers in agricultural
sector correspond the needs of labour market/
business demands?
(5 – completely correspond, 1 – not correspond)
Most of students, based on their own experience, believe
that correspondence of the level of qualification of
graduates of educational centers to the needs of labour
and business market is rather high (the number of
assessments "5-completely correspond" and "4-correspond" is 55.3%). A quarter of
respondents (24.7%) assessed this correspondence for "3" on a 5-grade scale. The sum of
the shares of "1 – not correspond" and "2 – slightly correspond" answers is 20.0%.

Do trainings/study at VET prepare well for work? Is it helpful in finding jobs in
agriculture sector?

82.4% of the interviewed students are convinced that training in vocational schools helps to
find a job in agrarian sector. 10.8% of them noted that studying for employment in
agriculture did not matter, and every fifth (6.8%) believed that it was possible to find a job
without education.
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Do VET/education centers provide assistance in job
placement and how effective it is? Please assess on
a scale from 1 to 5?
(5 – very helpful, 1 – not helpful at all)
40.1% of respondents gave high marks to vocational
schools/training centers on job placement assistance, while
27.4% of respondents rated such assistance at the lowest
marks. Another third (32.7%) rated the average.

How easy is it to find jobs in agricultural/rural
sector in general on a scale from 1 to 5? (5 – very
easy, 1 – very difficult)
In general, respondents are positive about the prospects for
job search in agricultural sector. 46.0% of respondents are
sure that they will not have problems with job search
(grades "5" and "4"). The share of their opponents (grades
"1" and "2") is 22.0%, that is, such respondents are 2.1 times
less. Another third of the survey participants (32.0%)
presented an average mark ("3") on this issue.

How do you assess your needs for further trainings in order to be more
successful in agriculture/rural sector?
48.7% of the interviewed students are convinced of
the obvious importance of continuing vocational
training, while 38.6% of respondents call the
continuation of education important to some extent.
Only every eighth participant of the survey (12.7%)
does not see the need for further professional
knowledge.
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In which area do you need more trainings and knowledge/skills improvement
to be successful in agricultural/rural sector?
(5 – most needed, 1 – least needed)

All the suggested topics of additional training were notably in demand among respondents.
The need to study foreign languages was called comparatively more important for success
in agrarian sector (the sum of marks "5" and "4" is 72.7%), and knowledge and skills in the
field of marketing and sale was equally less interesting (60.0%).

What changes would you like to suggest in training program/practical lessons
at education centers to ensure development of useful skills for agricultural
sector?
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70.0% of the interviewed students would like to increase practical component of training.
The expediency of introducing the issues of improving the system of counseling and
employment assistance into training program (47.3%), acquisition of language skills (44.7%)
and specific skills related to agricultural development (40.0%) were highly appreciated.

What main problems associated with effectiveness of VET/education centers,
which need further improvements, can you list?

According to respondents, the most acute problems related to effectiveness of vocational
schools / educational centers, which need further improvement, are:
- outdated training base and lack of necessary teaching materials (28.0%);
- lack of practical classes (16.7%);
- nonprofessional and non-motivated teachers (14.7%);
- inconsistency of training program with the needs of modern labour and agribusiness
market (12.7%);
- inadequate funding for educational institutions (10.7%).
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Conclusions
Students and graduates of vocational schools and educational centers are generally
supportive to them.
An absolute majority of respondents gave the highest marks to the level and quality of
educational programs in agricultural sector, and highly evaluated the quality of theoretical
knowledge gained in vocational schools. Respondents noted the absence of barriers to
enter vocational schools, an acceptable level of tuition, and mainly professionalism of
teaching staff. Most of students, based on their own experience, believe that
correspondence of the level of qualification of graduates of educational centers to the
needs of labor and business market is quite high.
Despite the consent with the statement on suitability of specialists training, respondents
pay attention to existence of certain complications in the graduates employment.
However, more than 80% of respondents are convinced that training in vocational schools
helps to find work in agricultural sector. A significant role in employment is played by
facilitating the job search by vocational schools and educational centers.
The most critical feedback on vocational schools and educational centers activities on the
part of respondents was given to practical component of training. Thus, students and
graduates focused on the problem of the lack of necessary training tools and/or equipment
(modern, in particular), limited number of study hours for practical classes. In general,
there is a strong demand from respondents to increase practical component of training
with the focus on mastering modern agrarian technologies and equipment.
It is important to note that practical skills in the specialty are the most frequently
mentioned advantages of vocational training. 90% of respondents stated they had
apprenticeship and called it useful in terms of gaining experience. Therefore, when
formulating problems regarding effectiveness of vocational education system, learning
practical skills is the most frequently mentioned issue: lack of practical classes, outdated
material resources and training programs, inadequate funding for educational institutions,
lack of exchange programs and apprenticeship.
Almost 90% of respondents need further education to ensure their own success in the field
of agriculture. Still the priority topics are knowledge of foreign languages, specific
technological knowledge in the field of agribusiness, financial and managerial skills.
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